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Abstract

Introduction: Nurses play an important role in the development of health care and treat-
ment. Knowledge management is one of the factors in the success and competitive advan-
tages of organization. This study aimed at determining the relationship between knowledge
management and job motivation of nurses in educational treatment centers of Hamadan
University of Medical Sciences, during year 2015.

Methods: This descriptive cross-sectional study was conducted on 256 nurses in educa-
tional -treatment centers of Hamadan University of Medical Sciences, who were selected
by stratified random sampling. Data were collected using the Nonaka and Takeuchi Knowl-
edge Management and Herzberg's Motivation Questionnaire. Its reliability and validity
were confirmed by previous studies. Data were analyzed using the SPSS (version 16) soft-
ware, and to measure the relationship between variables, the Pearson correlation test was
used.

Results: Research results showed that most people in terms of knowledge management
(60.4%) and motivation (87.5%) had an appropriate score. There was a significant positive
correlation between job motivation and knowledge management and its dimensions, other
than salary and knowledge creation, job security and creation of knowledge (P < 0.05).
Conclusions: Due to the significant relationship between job motivation and knowledge
management, nursing managers must implement knowledge management for employees
and their motivation and consider internal and external motivation for implementation of
knowledge management.



