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and has the desire to remain a member of that organization. Clinical competence
is the foundation of practical nursing work. This research was conducted with the
aim of investigating the relationship between clinical competence and
organizational commitment and related factors in nurses working in special
departments of hospitals affiliated to Kermanshah University of Medical Sciences
*Corresponding author: in 201_7~ ) ) o
Hiva Azami, Address. Matgrlals and Methods: In this clorrelatlonz?l stqdy, 227 nurses working in the
special care departments of educational hospitals in Kermanshah were selected by
available sampling method. The data collection tool included Allen and Mayer's
questionnaire of nurses' clinical competence and organizational commitment,
whose reliability and validity have been proven in various studies. Data were
analyzed using SPSS version 22 software and at a significance level of P>0.05.
Results: The average scores of organizational commitment and clinical
E].’F.%g competence in nurses were 119.9 + 23.5 and 73.35 + 2.18 respectively. No
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significant relationship was found between clinical competence and organizational
d commitment. The average score of clinical competence in nurses who had clinical
’ work experience between 6-10 years was higher than others (P < 0.05).
Conclusion: In this study, clinical competence and organizational commitment of
intensive care unit nurses were high, but no significant relationship was observed.
Therefore, the health service system can increase their commitment by improving
the clinical qualification of nurses or employing nurses with higher qualifications.
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Extended Abstract

Background and Objective

Nurses play the most important role in providing
healthcare services in hospitals. By improving clinical
performance and competence, nurses can play an essential
role in creating a safe environment for patients. Nurses
who have a higher level of clinical competence as those
who exist in the first line of the health system are more
successful in making important clinical decisions and
providing the highest quality of care to patients according
to the available resources.

Organizational commitment has a significant and
important effect on the organization's performance as an
influential and predictive factor of the organization's
effectiveness. The requirement of people's commitment to
the organization is that the organization provides security,
respect and support for the people who work there, and if
the material and spiritual needs of people are provided,
they will do their best to serve the organization more.
Regarding the relationship between organizational
commitment and clinical competence, it can be stated that
in order to increase the performance and productivity of
employees, it is necessary that organizational structures
include the support of employees by managers, access to
information sources, and the creation of suitable
opportunities for growth in the work environment so that

The talents and abilities of people are used to achieve the
goals of the organization

Materials and Methods

In this correlational study, 227 nurses working in the
special care departments of educational hospitals in
Kermanshah were selected by available sampling method.
The data collection tool included Allen and Mayer's
questionnaire of nurses' clinical competence and
organizational commitment, whose reliability and validity
have been proven in various studies. Data were analyzed
using SPSS version 22 software and at a significance level
of P>0.05.

Results

The average scores of organizational commitment and
clinical competence in nurses were 119.9 + 23.5 and 73.35
+2.18 respectively. No significant relationship was found
between clinical competence and organizational
commitment. The average score of clinical competence in
nurses who had clinical work experience between 6-10
years was higher than others (P < 0.05).

Conclusion

In this study, clinical competence and organizational
commitment of intensive care unit nurses were high, but
no significant relationship was observed. Therefore, the
health service system can increase their commitment by
improving the clinical qualification of nurses or
employing.
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