R allio

S 3w 33 SIS 5 5359 JRi b 55l 2 O 30cko (5 g 5 S B
oledo! Hlw! Eloi (ol Syl ow 48

v SU 0l 005 dgozxo (yums J O oo )b s oo & 4 Loy 194

a1y o oodlol o131 oKzl ¢ lale 5 ()l o oaSiiils ¢ Slays ciblogy Sleas o pae Lol
Olrl oledal (ol DI

pole o8ty (Ml oladl 5 o pyoe Slidms 35 0 ¢ cbg0] Sy 4ol p o e wliwl |
olnlpledel (ledal (St

Olrl oledal (DI

ouSils ¢ iloyo sdlags Oloas cy pawe Globwl o Sloy 55,0 1 sime ooingi

o=l o lai Ll lgisl (Lo g8 oy o D] .)])‘T OBl ¢ mbolo 5 (5 i
beh.rezaei@gmail.com :J o] +AA-YIYVFY-

olaed Slolo g (6ybw 3 cusiils cole alxo

WA Jle o olodd Y o)

DOI: 10.21859/nmj-25018

PRV

S 58E (i Slsas g g plosl g Cise (i 3 ()b Glade (508 S Aol
i, il aalys 53 (e g (Sl S slaan s ol (859 S 5k 5l o
plosl by LS 559 JHo5 5 )by Gl 62y Sem akaily ol Soa L 5l
gl lo )3 WWAY Gl )0 48 Cl (S o (o slaalllao 0l> (ingly ) (g
A01) (mble 5 sybmn QLS ol ool asaler 85 plasil Lol Ll (sloiz] (als
Sy dges (g dm QLIS 51 VA g e pled g (A V4 ()l Glmde 9 (8
5 wlojlw (6355 Jlas (69,8 Sledbol slaasliiw s la gy Laosls .asod olsasl glaal dolas
iy 3ol L s 9l g 95 00t aB T (bl 5 il 45 e 0k (s S
A o /00 gyl Lse s 1o (S o

AST Lol o lawgio Jlae aadsg g Jloe atal) 6,y S glyls ), s 25T :Lpasdl
OV/FF £V o5 LS (5559 J5 Olie 09 yimion o adilsg (650 Son o (im0
@ =—+/VA)) ol 5L ol g o (0= —+/VVP) (55,9 S5 uloie L ol imoe Jlae adal) S 590
g8 adal) QLSS (== N ) S5 5l 6l iy L Ol e Jlae aciibg S 5 LS
g Joline Ll ol Ll il —ims

554 Sl tie sloaay (mbele 5 by GLESUS 50 (5559 S o9 Gl 6 S A
Sp9 JHB 5 S8y Somw i) pae dm am g L ol S S o 9 Olojlow 0, Sles
0,5 (o0 dpogi 58 ) Caammg 3 (ST Sle—taghy el (LS

VY07 OV sl <dl 4o fu b
VYA VY callie by dy gu,b

igoals o5 3lg
&5 s
SR,

&by ol
Ot slons (5 b GLS 8

Sy pole olKasls (gl pi5 3ehe aled
ol Lgaza yloes

EPRV-H

A slome a5 o S Jbeal 5 (6 )51 o Jolxe (5559 S-S
Pzl L 55970 S5 (30,5 3ol 5 il ;5
s e Ks ojle ol el g0 8 sliedled
plosl sl e a5 (3l Job o8 0 )il 5l o)l
Sy A0 sgas (Y V) Sl sbizel sy [8] el G IS
VO sl Lol 0y a0 Jdos olizula, 5,0 ol aeal> of, 3l
ol JSie S &5 g (Sad Jlad ol dlao 0 Ve U
slaailie Jol b gl ooz a ] 8 (359 S [V] w5 e

IA) el o 3, 5 ol o ln

9609 0 Ol 5o bl i a S (ladlsie ) S0

G B 55 Gl i g DN el 65Kl
Al caS 5 g Tge i o omile,yd g adlogy Sl
cislbg g dges plonil canl 4 a > L Y] 0 ls wlans
sloanpp Lo as (b Ja g 30 asss o 2l
csls ales 1y i (e sloan e a Sl Sl S
L aslio o oplom b bl Jalss a5 sl 51 Y]

3]0 30iate 5 pte Sle—i cde an  Sbeys el pl
TF] ccals aoalys Jlss am 6 mib ol s gl ool i



O‘)&&b’éb)

St inds 5l 5l 5 05,5 0 S0 ildlbl g
e slpimss 5 Glsrm E95 5 9 ) ATD Ay
Sl SoSs 5l o le o, S DAL il Lileslw o
Ol cdled ol cgm 5 d9ai Jlasl Cge oolaiwl 55—
b olo sl (559 040 il 331 50 1550 Jolge 5l =S VAl el
o lie (50 00 lilejlw o Cul (0 S
S (LS fely g Slojlw S da 4> Ly
Se—rge paily ad; g olwlid o ) adshe a a2y
b aaler Sleas (Ba S a sl g lgzone Ly ol ol
6_>|)l5 a4 u‘g_:‘sg ‘u_.wL'.A S =R, s_ia._».} )| oola_wl l_> [YY]
S8l cws (Sl Sblags st j0 g 0, Sles g
JECT JURPAPE DSSEIVN | 4 o IRCO [N SRS B CHRVNRCH IS
b () So—o (Fmnlh Ly e (559 ]
JLs 5o Ladls 5 ] woomsomy (cdlw Cidl o 4| wiens
sl ke slyls (6ol oyl [VF] sy K ) s
A (g3 @iy 3 (el Jalss 5 (S BeS s)
9 SR Ivol Sy ys0 sl dny (g Ly ady> )0 05T
Cdlie cmeS (6l (mmten 5L, 5l Sl (59,5 (ol
[YV] 5o 0529 6 m,y sloSmw 3l g3l sloss g9 i
S0 gleslay co i 5 5508 g cale Ll 5l 5 a S
a8 o awe ol S YAl e JERRAVRCS
9 )‘d_o A_IQJ‘) uS.»_w 99 aS ol Ulfu_w.».c B iils olalllao
S8y e o s adal) S 0 S o myhae | Sl s a s by
A_i,_.» 9 Q)LB o)L.i::l UL:_M:J).:) l_s — 4_>L<M.A.o 9 AAL_wsé
Ol e 9 098 Colr j3 yse L8, las a iy
D93 o pde 3, Slos )0 ;06 2 05 0 0 ST go
leedles gass [Y] ols o i oSt S 90 5 (S0 =
as g [Yal el s 31 & mae pilias Slojlowy ()5
lesleslaw ;3 15 555 0 e 2l o0 (5559 JLod Sl oS ele
O oo Sl Sl ey o (8IS sla tagh s i alS

4

oy d lilojlw o wla_wlie Jgols LS IS cladl
ool ass 3 8 aag 000 S (Sl slesleslw
b A sl 4 slejlw Jbes L] et Sleslw 55
(o] el it Gy JueSs Ly £, diedan o5l
s 8559 Je [ oL ol lelajloss sy gllasls ol 51
eloloslw [o] coul cuds 5 (59 0 g0 0ty gile 5 lojlow
L oS s (i (559 o e T o, 81 as
9 o OMSie g Snilidge pue Ul Sl 9 I 5 gal
3Shos cdl g Jyo s 5 (U QLS sbeaS s 5l s,
Sloazy 5355 Jas [8] 05 aalss Lyl lejlos slaeS 5
58 slmojgel bl jm g Cal S At
ol 5y Jbs o8 DN ] 058 o s i lise 55 b 4y
WS oo 5o S sl el 6l s—zb
i 35— o0 LS ol alosl Lasl g adoe o Joale o ron
e 8555 IS DY el ol en Ll IS cies
ol 0 I i la, 5 cw o plasl cn B ols s
DT el s 6559 Joas gonis aals [V Y] 09t oo JLs
Sl Jls e oFaciS s amo s aes e s Laasily
Gy by Ly Jaw glalys T oo, 40 5 i 5 cl
celiz 5 Joles am o el e [Vl s (1 (0,5
Sl Sae Lo w8559 I gl Jmales 5 (Solel S
Jo2d s (09 Gl (e 5 995 el S pldl
OB plaml (gl 05Ol (Bl ¢ (red g i (59595
J=Yo Gl )15 plasl O )lge 5 (asils plaid g )15 s
ilee 659 S VO N ] o, 58 Slejlw JLus
S ySdas bl as o) 05 oo slom lajlw 55 (gllasli 5 (e
ol (Lo )b slonl g e (0,5 S w555 042 9
PSS g e By B by c AE LSS 05
Dys ol el byl ales 5 —aie

J=¥o o)ls vgzg Jdai 0550 j0 4 (ol ss=g Ly
3 = g Sl AL 2L e liloslw (LSS s s
ool o DY ¥ o ls ooy abline Lol 4t ool
Trbe HE Gl (Hanme g Glojlw (53,8 Jalge colalllan
Codl Grat b Slpogad alorl 69,8 Jslys s
s dlon (Slojl Jslge g a5l e 59 50 (6 i
2 e S Ly g8 5 3 Shee (bl e LS
plosl oy o5 1 (5559 s 3t VY AT 0 ge Jdas 59,
ST Gl b aiile A slpbaeze 5o (2 SVL a1y
aalss ol yed o oz 2)l3e (e (59 ST ol m AL
Slimsbo Gl St (6l OISie (il g ol
IrT sgm scalys oz 9o (sl Jis a3V



VA2 5l ) o Lol YO 090 (oo Slolo g (g Lw y 0uSCidld code alxo

S ol Jmamy (6 Sy gz e DLl T L
2l Gyl agy Ol 5l s walss 18 g bwyy Ol e
Siys 5 5 Ol ) S ahal) G Saa L

b el gl OLSLE

FLRvIY

D= rhie gl Ly (low (hrog g5 5l Sl ngn
@ Llise LSLO:OO) B 6)La_~u).n u|)_n.\.n JAL.» Ry 4xol>
5 Jels 2 200) —mblo 5 (gl LS S5 (5 Y +)
A a>g Lo 0 WWAY Jw jo (Ol les aw) lgas!
lom o by, 4 Ll plsd cplymte dmslar o9 SzsS
&S i asdllas jo ol sae 3,8 0F wais asllas o)y g ol
Slass (VYY) S s & ,5) didges JmeoSS |y bndsli s s 4
Q—J;)—b)objub‘)ﬁ—" JSD)‘ OOLO.»_...JH_iuL»S)lS 4_19.04
ol gy amaS 0500 & VAL ages Jlail (25, %0
Jol ad> e 10 05050,5 aslllas o ly 5 olseil cous gladl
p9d ad>yo )3 9 Gl jlom o (bl 5 5yl OIS
Comnd g a8 )5 15 0 aal SO leme an e o LSS
=9olal g, Ao g i dlee i o 5l diges Slass
azo . od ol a il ;o gl 15 55 0 sladiges colw
JoS5 g a5 A S 1) i glaca b (b o
0dd am3g8 sladelidow g9z 3l 050 pladl lnasli i
(PAFIN ciS s 50) o oolo

(69,8 Ol oMbl glaaol i 5 Jol i oolaiwl 0,50 L5
Dg—r LS Slejlw (5559 J5 5 e ) Se—w
03, a3 alax i) Liod 5 60,8 slgeShg 4
il 3 it 5 59,5 sLeeSs 4t byaye S5 ) ol
S i jette a0 (I dilw g O o (opw
O =505k 6y S dslitin 5l e 25
Aol iy oyl a0 5 ool wl eniie 4 o> 3 (LBDQ)

Sg3 ogu dy hial 5 (4l jal) (g loe aalss ((ailiis of3T)
51l 555 5 sy eyl al LI caian ol
9 }j).ﬁ l_l u)b\_fu 4_0)’; YONFY-NANANYAYA uy‘é_w )

ol oo Gl LI U aian ay F oVl L o

eliasly, cmle 1o A3 sl jiegh .l ouis sl
Y] el oog oass (65,9 Jlas aie) 4o Udas PN
OS5 (659 I oliee yo s glaalllas o [ Y
00— 3L b sl g S5g (60,3 slsaie; 5l b
OhB—ea )18, slasSs L 5559 JHS 5 099 amlin 5 (s
o alaly L )| slaces 3 lseg Goi> L g o alayl,
Jles (\¥AF) asulas aalae o [a] csls ol
adlae [0] csls g oluns mite alal) cons amlw L
o aslan )0 (0,8 Jslge a5 ols L5 (VWWAQ) b5
5 550 50 1y b it a5 el il
Jles a2l S OFAF) SIGLIS asdlae o LY o] ax sl
g o0d o)l lawgie w5l YL el SSL LSS 0
i (S o2 Slojlws e gla s Ly ey ol
e 5 (s Sldllas aiey ol o [¥Y] csls g lolins
o=l sl SailSleys ablagy slbeslw 0jg> 4o
ole olas (WWAF) K e 5 (b8 aslllae slaamsl L,
9 it oyl G 5 Sl Y Ll 6559 S Gl
I¥] ccsls se2g (6 loline cie alaly ol (555 Jbas
30 G 5wl (Y0 VF) Slie> 5 ol Lol aslas o
&obolime b3, g 090 Jawgio 3l 15l Siy e LSS
it cmle; g Jid sy a5l (26 (B pae e
OY2) o5 5 mlasaue iagh )0 Lyyl el AP
Siys I as ST 5LIYE] il 6 loline (S b
iy Slojlaw g 60,8 —isu il o Tglaie o, ailgs o
Slsdlas (g iy alox 5l Sloyo Jelin aio) 10 g230
S At 5o (g0axie Gty 8 b ol Sal
YO XY Y] el o alsl ()l Gl mde s n,
O, 8559 e L (g5l (e 6y S LS
Ls)Lo)l_u D)_il‘o.c wljsl ol 0l ‘aL_7u| LS_:LALQ 9 Lg)L._m).x
azmiliz 5 Sl Gl gl 05 gr amlie (559 09,42 aejls
asb e bl (65,9 Jas walby sl o Sl g,
A aalgs aslie ISl o g a Bl g plS IS o aS
2lye o JH 455 e ((lye Dlesd (09 (Sl LS
5! ‘_,’_:elfT el sy Jlsws ohlew ¢l 6=t ol
Ol 2y 050t bl )l 5 (g by LS, e (e

Y



O‘)&&b’éb)

99 a wlodie ol VPl ol cnny olie JS 6l — < /Y0
Lol o (g5l e 03l (=l5) 9 (Do (=2s) s,
=9y wm p2 eloizl (6 BN Jo asliin 5 ooli
JETY lp asse IS sl (e SO dily plojen
P9y 4l =l (bl ol Al o D#l 9o S Al
A Ghoniw acalllae 850 LIS 5 80V - (59, = 0503l
Gt bl sy 5 (W B Lol aalllas 1ol 81 o)
Ol VA ol 50 (slo (wldoys o /AN (ulie JS
) mbl aeT iy VR G5 ) sl g JAA d
OFAY) 05 gl (O FAF) ol Slalllae o anli iy
solaiul 3,50 5 0l (VYAF) —isulas 5 (VYAY) susgs]
o9 wlie Lzs a S [Fe YA N B culas s 1,8
ol gy oyl 0 colaiwl 090 L5l

5l ool Ly 9 21/SPSS I3l a5 51 sslii ol Ly Laools
O3t St o2 et pS 53] 5 (g el Sleasls
W o 00 gl Lins las 4o

Do ay JBlos 0 Jludl Jelids aslllas any 09,9 sl )bne
cml; g (mble g gl n Lot sloos, 5l (o 3ol 7
Jolt zo 2 sl lne g aslllas 4y 995 sl 4l
3o &S lis aslol an Joled poe g doli iy a3l eSS
Sy b

some 3o Lol aalllae ol oo cyle, B s lse
il elozzl el Gloys Sy ol alllne (o=
Sl e L Lpaiges )l aslalsT csls, 35l gal
Tor= e 09)9 sl S &8 8 (99 )L woledlbl
oy dslllas 5|

bady

by o BV 1F 5l Glits 6 by ol (63,8 Sledbl
P/ Lol o aSles 5y o B0/F ¢, 32l5 539 DY F/)
YYIY g (ommolids 5 M azss YVIA 09— JLow FY/TA
Ssg o) WOVIE 5 Jalis %AY/F o sls ai )| —wlis 5
ailw Sl g VWY £ V)Y Jb IS ailw Sk
e JLw AP £ 018 5 e

%rFIY ols ylis ombols g (5 by LSS (50,8 Sledlbl
%Y+ 10 g i IS D oazss sl,ls BFFIY (Jalio BYVN o)
YEEY £ 515V LSS s Sl a0 o plasil
L bl S8 5 i WPV L ol 05 Jlw
il o Silee ol oo S8z 1y (Licd 03, o y%eS %0/0
3 dilw (Sl 5 Jlw V- /0F £ £/FF (LSS IS S
g ol OVAY & 0/F ¢ lab sy

Y

o bope S5 V0 Sl 0,8 oo 3 sl S plaS 2
Sole aiebg am an oo Jliw Ve g (gl alall;
AAXAXEXVY - YATZYEYVN Yl sl aan ]
W5 Sl aa 5 g e dlaly s o, ai ) A 0O
NANELTN FOTFTIY-AVAZAFATAY FYyYayy
e S R D A e e T
oy Pl 5 o VL esgu e gl alall) wm u
(7 ) S oyed) s A a4 (¢-)V0) oSt B
B0 )8 (60 e (VV-VD) (698 5 (P-) 0 0,ad) awgio
oYk edga e g ls atilg o gan e il Cg
adebawan 5 (oY) ClsST oo il
0y3) $58 5 (VIY 0,0) Jawgio oV 5l 1208 0,08) ans
SrP) S s jobaie 0005 (G s (VF-T
S el 5 oz oo 53 (S aiibg am Lol (RS
DS ate e 5 AFEe Sl H5me S (5 lae alal
g gl l) (6 em) Sew s (e j5ome 4S5 glalas
Irv] scas ol 1) pmoe (ial (o, w5 Ll
ol il ladod o &y S e ) VAT a0, Slol (o
Sys—e |y lams atal 5 los aiily 5,00, Som 55 (K—tue
o)Ll (Sl Ly an las aadsy S ol 1,8 slobis
Somw 9 95,1 )5 sladg, 5 Jad 4o oolnj 4z aS 3l
lmos,S plonil a5 5l o,lil S, JLid, any e aa,
aes LS5 cols, ol o o gasee sy | )8
5 sz adllas 50 g3l g, 4 Sl ol (b LYV
S A el 5 omile, Al Lo 5 /AP oS en
Slalas o 5 aebiin ol (ly, ¥4 YAl ciloas
A il ol bl ¥ YA YT et eas o s
45) Gighy amslr Glmae 18 65, 1 sl 5l b,
sl o o g o (0500 8 Bi s Lol asllas

D aab e /VE
el 9 L )lbe iwgs Slejlw (5559 S5 (Lo
oo ;o Jels aysS YO lls 5 oo >Lb (1¥44)
Sl 5 (4255 0) (03 g5 (aysS V) (goel 5L
3 OVl sl Ead (BT 093 (g (ansS ) adSS
G ls SLalS U5 bl SLalS 31y S (gl o ety (olsio
YO olode S asals 05 b g0 50T 0, i O L5 ) 3l g 006
oS L 6hps Il SLE YV LYO ol i g el VYO L
A =Y dagio 65,8 Jbas B AV (oS (55,5 Jas YA-SY
S (e (59 J5 L MNYIYO 50l (5559 S
ool ol (bl (S el 5 L (5lbe asdllas o ol

gr.’.u)'"jL.' gy 3l eslaiwl Lo lan IS 5l 6 ,ai B0 aSges 4o



VA2 5l ) o Lol YO 090 (oo Slolo g (g Lw y 0uSCidld code alxo

Bl ol (55 e aeo )3 V0 5 gt (55,9 S
g 53 OLSLE 55 S Ol el pmed (5 Silie ol
(¥ Jga=) a (b o5

S 5l Ly e ol Ko g s o, S S
oS atally (LIS IS (0ol 5L (eldio 15 5 (6359 S
el iz 39 4o Lins g ylal Lo Ll il inns
LSO AdSS 5l (6l (liio 5 L (e o iy S
(Y Jgoz) 09— jlolme Lol iy amd jog-San alayl,

977 3| Gi 3l Gl (e (5 ) Sem olie gl
2 il g o ey lae adal) 60y S 50 Gl
iy S Ly lyao (b it il 1,5 L ugie
O6/%) (668 o il S 31 i (%OYDIA) (538 Sl
O6VEIA) Ginds s ddly s Ly oo el 5 39

) Jgoz) 99 OBVIF) Gipmds o iy S 3l i
JHa5 9o, V18 ls (Las (LS (6559 S eldie gl
92 3 W (oS 55 Jed a0 )d Vo IB oS (3 (5555

aslllae 5590 Sldbiw Lo 5o 65k Glnoe ) S Sl Shial (:Siks 5 Slgl,8 ) Jguer
kel (eSSl %0) Syl Sr)
V/TY £ Y)Y o abayly
VEIA (A) Chad
VoA (FV) Ly
UY (©) 7y
VO£ Y)Y JRVPEREN
VI¥ (%) Cnd
FEIV (V) bgie
YO/4 (V) &5
0/% (%) Chnd
Ya/F (FY) Lgie
VA (A) &3
Voo (0F) &o
addllas 9,50 olalo 5 (g )by LS 50 (5555 Had (bide Sl ped (:Sile 3V Jgir
ke £ 5o Byl Sir9 M o e
OY/FF £ 1Y/24 oS 6329 M wliio
YA/NE £ AAR oS ol 6 wlido 59 5
VWY £ ¥IVE oS SBD i i wlido
VA £ 4 oS S5 5l 6yl el s
alllae 550 lole 5 )ty QLS ) (5559 i L e adilsg 5 e abaly (5508, abal, oF Jgar
Ol g (Huhli oy Olnse giloo alsly am Glpoe (5 e ddnbig ary OLS,E 559 M
P-/Mar=-+/-Yq P=«/Y-Ya=—/\Vf P= /YA x=-/-¥a oL, 6359 Hai A5 5Ll
P= /\OY & =—+/¥-¥ P= /A =N\ P=«/sYY a=+/-FA oL, el 56 polidio 13
P=/AYA d=—+/-Y+ P =V r=—+/-YY P=«/VR) a= /oYY OLS I B o gid olido
P= /O r=—e/)e) P=/YO) or=-+/V0% P- - /fYAd=-/\- LS5 GudST 51 65150 wliio o5

3



O‘)&&b’éb)

St sl a5 il g aiil ails 0y cayllsy alsl
iyl ) ls el an Jidlan Joled ;S oS e
DT asl asls Jis Gy alodl jo Jles 5 cody U]
S50 OS50 (6558 S £ 035 Gl Sy o0 LS 4
nle oy gy Jeliae a5 sl s ol 4y aalllas
SIS el S (glatisS any ails YUy sl g b
Oleete Yoo ol a5y 9 4318 it il 5 oot
Sl (Sleys GLS I il g (a3 50 Llejlws (2
=S g oldas Lgndlye ol a8 50 g anils (ol
bl 5 6 by OIS I L) (o 53 01 (5 petnne
SB35 Sy Cedgie 093 by (35 (Sl S 58
ol Jlo e s (et el aBges plosl o e
lodnay adlllas 8550 ()b SIS )3 (5359 S5 99—
el 59 ot 3 97Shas )5 o] ol Labad a5 005 i
Dg dplez coslin JoB gl 55

Ol L Ol s ekl S Ly 50l (gl o
Lo e ainsy S 5 (LS, ael 5L 5 (5559 S5
et gSaa (S o LS s Sl 6l Glie
stelin asllas (3don aioy )0 g ol Ll cils
Slagiagy o atdl e ili sgrg adl ol anlie -
Sy s glo e L (e (0 Se— g0
Y FRYA LY YEYY YAl el a8 F 5
Gy S S oo s Slallas ol [OV-FF Y
5 bl slas sloml (LS )5 a4z by s alal,
SIS 5 Gl 65 el jo QLS ol 25 L
g by e s plonil (it cnld) comw g Sl poal B,
03,5 oo S 5, Shos Lis |

Dl el Gy sl Goges a Jale 5 oy S5 J s
il it 055 g adls Platul (Li)l5 o (LS IS =3
Syt iz o2 e (8] atdl e gl (S s
Ul o Ladls 5 L5 6)l5 slplame 5 1, HLiS 5 a5 ai)ls
LS 052y oyl das i 4 S Slalase LS IS anwg
e DN el Gy abges ol 5 (ol (Jleig>
Ol Syl g o Cm pie o Sk i gl
(b E—blage sleleslos ;o ayls el g c Mo L
S ateils (lrmae (59) Gl oanl Lol
adsby 62 sl il 55 5 Sllasl L6 s )
S ogasme aials S Ly aiibg plomil 1 Less Sl S5l g s
s Sl a5 00l 55 505 09290 1B 40 i g A
5 o0 (—leys (bl slelol o oy dlae m ol 4
Lov] s cilio ;a8 (g9l 0, Sl o

0

Oyl g o0g By OIS Lol Jwlse 51 (S0 (55,9 JLsS
Lides 5 009 ohuasd (65,9 e i) 10 oo Sliog
LYYy 0o NVE Y A-F] el sl sy, cals
05— ,0 Linee 50 Sbojlw (65,0 5 an by o Slallae
Sl oagn (Hloys (Sdlage lesleslw I =8 an plaglejlw
La soge)l an g L l—tmghy ool [EY Y YY V8 )Y 4]
Slime 0, 5o (aliie b s 2l 4y g L] sLndiges s
Al cws (65,9 e glae) Jslse 5 go
b ) ) W d (65, e el g ol a sl o
L ol e Olime 5 005 (e (6559 Jas aiaay yo (5
U5 (0o, A L VE) Y oylieel il 5 gz idls yo
aalllae g0 4o Lgas [FO-FY Y2 XY ¥ N0 NVF ] asles S
allas 8 )50 olbiw  ales 5l Sleyo LSS 0 (55,9 S
OYAF) oo g 5,8 aalllas o [YY ¥ cilass s I, 5
adlas L gan 4 SO j0 0 jla lsren Sl i g
S35 J5 gl (VVF) (Sliss 5 ol lael aallae o ol
Irvl ocs 358 lwgie ) ol Sy e (LSS o
30 89 S A jo gogame s Dl 8L
OYAF) SELLS asllas jo .l oad plosil Lpslejlw 5L
dawgio w51 oYL SSL LS 6,801 Jeew o ol
30 Soys a5 g9 (VA ()80 5 ol adlas ;o
Eoums (Yo VF) S5 asllas 0 g o0 VWY/F LS IS 5 ol o0
Sl ool 3,158 0o 0 FIVY ol imae g LSS )0 (65,9 S
ols Lis (\YAF) o5 e 5 —asulas aalllas [F) ¥V )]
g (63,5 Jdas gl aslllan 5 )50 LSS 5l as 4 S
ol aalllas Ly s g Lo 5l Laasdly ol 0] assg
Sl dged slas jo gl a ) oo A A e g
3 oke5 9y slaasly Slojlw § Sip )8 Consg aslllas
Ail (Hlggeenl ol Yo

s 5 e 0 (6559 Jdes oloul o a ST Lalge 5l S
o (VAAA) 8,5 4 sllas jo .l Jod calo o )lo
JHw L msSne as alaly S an g Jass 0,95 50 o
G35 3 adges ploml cmnl a4y Ly [FY] st als (65
slean e Lo as e assS o dabole g o,y caslly
Cils walys 1 o 5 (e slpan s asly Sl S
o 315 0 e ;S50 S ke 5Lt e Gyo—sl Y]
Sl ol 5l oo sl il jo cwlie a sl ol 8l 0y



VA2 5l ) o Lol YO 090 (oo Slolo g (g Lw y 0uSCidld code alxo

ol Jdos lsds 5 wud asiliz Lol 0 olsol IS o
Syl o3l lejlw (sl asly 5,8 (sl L 4 0
ailen olao Jeliie o alis ol cdls aalys JLia,
iz glacal Ly Lals 5 ey (bl s 55wy
i ) slmatily iz s 59y daly o e Lsmoue
ploml Lal olos pleas (bl (55,9 e 5 (6 Somos
5 =50 b lom ) Fas elsiio po (ST Sl alllae
29,5 (oo Slpiiny Loadl ol sl (—ogas

> (E9—S5e 39— 9 ke 5l g8 LLE S ot e
lesgaze Gl Gimshy ool iomulio adlllas 5L g asges
SRS Sl asllas ol (6, pesd 1 alel 0 4 S 009
S5y et Sl o (Aedghy dnel> ()35 g0 oo il
255 dmale o (ST olalllas oas I8, 56 s |, =l
Sleicin (sogaz 5 (90 Sl lon 3 Slamlio ©j5a
e 0929 9 )l ()15 09 0ge b 4 d g Ly o9 oo
Sl (S 15559 H alon (Slegdge o) o (e 6 =5
el 6 S Ltdl 555 Ln gy sl o dalllas o5 s ol 3l
Ol pae asl Ll o s 5l S bl g o sl e sl
9 Ol (2 p &S )i pae (6555 S (S (2
Sladgazs 5l gl dmlie jplate 4 aline OLEESS 39eS
il 039 dalllas sl 5 S

S el
05 Lo sl aeils (ot gy 5l a8 aalllas
aesly ool o5l olEzils (e cslox L OYVY VRN 1ND- ) -
S is sloz u—“’b Oleey® Cm e () 5a (Ll D8
eloil el Slagli oy (55l LSS 5 e
ol 3 as LS alad 5ol ad 5 alowl Glpiol ol

P s (108 5 Sas aals g S aghy

2lso ol
2,105 0925 a8lie oLy dslllas ol 5o

REFERENCES

L. Cleary M, Sayers J, Lopez V, Hungerford C. Boredom in the
Workplace: Reasons, Impact, and Solutions. Issues Ment Health
Nurs. 2016;37(2):83-9. DOIL: 10.3109/01612840.2015.1084554
PMID: 26864838

2. Ehsani M, Sedaghati M, Ghanbari A. Evaluation of the relationship
of head nurses’ leadership style to nurses’ job satisfaction working in
medical-surgical wards of hospitals affiliated to Tonekabon Islamic
Azad University, Iran. ] Educ Ethic Nurs. 2013;1(1):14-20.

3. Farzi N, Bahlakeh A, Bordbar G. [Relationship between nurses’
job stress and procrastination: case study]. Q J Nurs Manage.
2015;4(2):71-9.

4. Akharbin P, Zahed B, Naghizadeh Baghi B. [ The relationship between
servant leadership and organizational learning and work engagement
of nurses in Ardabil University of Medical Sciences]. ] Res Dev Nurse

S5 A

Sy 2 aslllae 0y5 (e it S S a4 L
pae g il plodl ol 50 ST g asg Sl jlas aalsg
Fmw s los aadsg g2y 0 0l 0529 (LS S aa >y
ady> o anled s oad vl las bl ma s (o
@5.04 ﬁl_"ul = o)‘s_o.b ‘LQK.JL*!B tf,L'} E_A—ﬂ-blﬁ J_JJJ L;)L»_..u).v
s Gylae aadby S G ay o e a0
o C.JLA)")\) e o u_i.a.o )_A‘ u_x| ..\)5_;.4‘5‘0 oals OH
=258 zge 5 00l (5, Sl lpaszr sl b
—wlis 0, Slae a5 Sl pae cwlosly liiay o 00, F
e g adle bl l gladss 1 oy don amgi sl
G2,y )l =S 5 Olyee al il Gl sy o
=Blye aslgn Lo G 1) (658 jlas aalsg o jlas alay
LSSJLMm‘é_EWL:ab_Amu‘)LAuL;‘)_JM_:AJl_:SU_m‘
4 )by Glyde amgs 10 0 gl ol b LS IS (ol
L)_“ B M)L_;a)_laJ Ms)ﬁ)_c )|A_A 4_'44‘) s)d.ﬁ)&a_w
l_g gs—“"J""\" Ao oL‘§5§ L;Lm)so QO)_?GA .)l.e,\_m...’ L._M:‘)
35— Sl o )0 (52 S (b5l 0 S
20,5 155 5 adlas

Oly=n (mlobe 5 (ol QLS 50 (555 JH Susl g
ol LA S jae LSS 09,5 e J s laid gllas
SES] Jom LS5 lsliss s i 09 co Slgiiiy
Sy Flily, (bigel (slmeygs 615 A o
Sl gy S i |y 055 ad > 0 (s e gum

Midwife. 2014;1(11):91-8.

S. Khodabakhshi M, Sepahvandi M, Sheikhaleslami A, Habibi E. The
Prediction of Organizational Procrastination and Life Satisfaction
According to Job Burnout and Years of Career. ] Mil Med
2016;4(17):207-13.

6. Gazidari E, Gholamali Lavasani M, Ejei . [ The Relationship between
Academic Identity and Self-Regulation Learning Strategies with
Academic Procrastinate Students]. ] Psychol. 2016;19:346-62.

7. Steel . The nature of procrastination: a meta-analytic and theoretical
review of quintessential self-regulatory failure. Psychol Bull.
2007;133(1):65-94. DOL_ 10.1037/0033-2909.133.1.65 PMID:
17201571

8. Khormaee F, Abbasi M, Rajabi S. A Comparison of Perfectionism and
Procrastination in Mothers of Students with and without Learning

55


http://dx.doi.org/10.3109/01612840.2015.1084554
http://www.ncbi.nlm.nih.gov/pubmed/26864838
http://dx.doi.org/10.1037/0033-2909.133.1.65
http://www.ncbi.nlm.nih.gov/pubmed/17201571
http://www.ncbi.nlm.nih.gov/pubmed/17201571

le&o.bs‘;bé)

10.

11.

12.

13.

14.

1S.

16.

17.

18.

19.

20.

21.
22.
23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

Y

Disability. ] Learning Disabil. 2011;1(1):60-77.

Khosravi AA. [A study of the relationship between job satisfaction
and procrastination]. Q J Educ Leader Admin. 2009;3(2):125-41.
Beheshtifar M, Hoseinifar H, Moghadam M. Effect procrastination on
work-related stress. Eur ] Econom Finance Admin Sci. 2011;38:59-64.
Kazemi M, Fayyazi M, Kaveh M. [Investigation of procrastination
prevalence and its causes among university managers and employees].
J Manage. 2011;2(4):42-63.

Simiarian K, Simiarian G, Ebrahimi Ghavam S. [Effectiveness of self-
control training on the second year high school female students’ pro-
crastination]. Soci Psychol Res Q. 2011;3(1):19-35.

Woodruff D. [101 tips to improve your nursing care]. Wisconsin,
USA: PESI, LLC, copy right; 2007.

Shokri F, Alipour A, Agah Haris M. [The effectiveness of cognitive-
behavioral intervention based on procrastination on enhancing
students’ academic performance and self- Esteem]. J Soci Cogn.
2013;1(2):81-925.

Yasemi Nejad P, Saif A, Gol Mohammadian M. [The effect of life skills
training on procrastination and school achievement of girl students].
Sci Res J Shahed Univ. 2011;2(5):25-36.

Safariniya M, Amirkhani Razelighi Z. [Path Analysis relationship
Organizational Procrastination with Cognitive arousal and Burn-out
Tehran governmental employees]. Q ] Organ Resource Manage Res.
2013;2(4):111-31.

Aghatehrani M. [Procrastination: Etiology and Treatment]. Qhom:
Publication of Imam Khomeini Educational and Research Institution;
2006.

Mehta S. A Review Paper on leadership styles of managers among
public and private sector banks and its relationship with other
constructs. ] New Innovate Engin Tech.4(4):107-18.
Almasiyan A, Rahimikia A. [The study on relationship between
manager’s leadership style and burnout in staff of Lorestan medical
sciences university in 2010]. Yafteh J. 2010;1(14):69-79.
Gholami Fesharaki M, Mohamadian M, Aghamiri Z, Habibi M,
Anvari S, Azad S. [The effect of manager’s leadership style and
demographic factors on job satisfaction of military health care staff].
Mil Med J. 2013;1(15):347-S3.

Alvani M. [General Management]. Tehran: Nei Press; 2010.

Willers L. Global nursing management. Avoiding conflicts of interest.
Nurs Adm Q. 2004;28(1):44-50. PMID: 14986508

Kaveh J, Ruzbeh AM, Ahmadi S. [Assessing correlation between
Leadership styles of nurse managers and nurses’ intention to stay]. ]
Shahid Beheshti Sch Nurs Midwife. 2012;75(21):1-8.

Casida JM. The relationship of nurse managers’ leadership styles and
nursing unit organizational culture in acute care hospitals in New
Jersey. USA: Seton Hall University; 2007.

Raup GH. The impact of ED nurse manager leadership style on
staff nurse turnover and patient satisfaction in academic health
center hospitals. ] Emerg Nurs. 2008;34(5):403-9. DOL: 10.1016/j.
jen.2007.08.020 PMID: 18804712

Havig AK, Skogstad A, Kjekshus LE, Romoren TI. Leadership,
staffing and quality of care in nursing homes. BMC Health Serv Res.
2011;11:327. DOI: 10.1186/1472-6963-11-327 PMID: 22123029
Sims HP, Faraj S, Yun S. When should a leader be directive or
empowering? How to develop your own situational theory of
leadership. Bus Horizon. 2009;52(2):149-58.

Golparvar M, Javadian R, Hosseinzade KH. [Structural model of
psychological contract, organizational justice, moral leadership,
exchange leadership-members and organizational support]. ] New
Psychol Industr Organ. 2011;2(7):21-32.

Shokarvi S, Hoseinian S, Samavatian H, Samsamshariat MR. [The
study between neurotic organizations with leadership style and
organizational climate]. J Educ Resent Think. 2010;3(6):95-114.
Shaheni Yelagh M, Salamati A, Mehrabizadeh M, Haghighi J. [The
prevalence of procrastination and the effect of cognitive behavioral
therapy and behavior management on the decline it in high school
students in Ahwaz]. ] Educ Shahid Chamran Univ. 2006;3(3):1-30.
Tavakoli MA, Dehkordian P. [Prediction of university student’s
addictability based on some demographic variables, academic
procrastination, and interpersonal variables]. ] Res Addict.
2014;7(28):32-41.

Golpayegani M. [The effect of positive organizational behavior,
organizational cynicism and desire to negligence of bank employees
in Semnan]. Shahroud: Shahroud Branch, Islamic Azad University;
2016.

33.

34.

3S.

36.

37.

38.

39.

40.

41.

42.

43.

44,

4S.

46.

47.

48.

49.

50.

S1.

S2.

S3.

Eatebarian A, Eshghi Khoozani M. The relationship of procrastination,
resilience and job satisfaction among staff of Isfahan Doctor Shariati
Hospital. Asian J Res Banki Finance. 2016;6(2):101-12. DOI:
10.5958/2249-7323.2016.00009.2

Abdekhhodaei MS, Fatehi Y, Pourgholami F, editors. [Investigate
the relationship between procrastination and perfectionism and self-
efficacy among hospital staff of Frashband city]. Proceedings Con-
gress of The first congress in Iranian social psychology; 2011; Tehran,
Iran.

Diaz-Morales JF, Ferrari JR, Cohen JR. Indecision and avoidant
procrastination: the role of morningness-eveningness and
time perspective in chronic delay lifestyles. ] Gen Psychol.
2008;135(3):228-40. DOI: 10.3200/GENP.135.3.228-240 PMID:
18649490

Klassen RM, Krawchuk LL, Rajani S. Academic procrastination of
undergraduates: Low self-efficacy to self-regulate predicts higher
levels of procrastination. Contemp Educ Psychol. 2008;33(4):915-
31

Moghimi SM. [Organization and Management Research Approach].
4th ed. Tehran: Termeh Press; 2006.

Yusefi A, Jabbari A, Koushki J, Heidari A. [The relationship between
personality type and leadership style of managers in educational
hospitals of Shiraz University of Medical Sciences]. ] Health Develop.
2014;3(1):84-93.

Rezaei L, Saatchi M. [The relationship between attitudes to the
human factors affecting staff productivity and leadership style of
supervisors and organizational commitment in Iranian telecommuni-
cation companies]. Knowl Res Appl Psychol J. 2008;10(37):129-46.
Shakour M, Bazratkan L, Alizadeh M, Ghasemi M. [Assessing the
Leadership Styles and Effectiveness of Administrators in Isfahan
University of Medical Sciences in 1388]. JMEL 2012;11(9):1255-62.
Khani Kashani A. Prevalence of and factors affecting the delay
between managers and employees of Ertebatat Electronic Co. Intl Res
J Appl Basic Sci. 2014;9(1):63-71.

Lonergan J. Locus of control as moderator of the relationship between
job characteristics and procrastination at work. California: California
State University; 1998.

Ghoddousi Nejad A. [Evaluation of classroom management practices
and perceptions of school climate with procrastination high school
teachers in Dehdasht, Shiraz, 2013]. Azerbaijan: Shaheed Madani
University of Azarbayejan; 2014.

Karaminia R, Salimi SH, Amini A. [Relation between leadership style
and organizational culture and commitment in military forces]. Iran ]
Mit Med. 2010;12(2):65-70.

Dewitte S, Schouwenburg HC. Procrastination, temptations, and
incentives: The struggle between the present and the future in
procrastinators and the punctual. Eur J Personal. 2002;16(6):469-89.
DOI: 10.1002/per.461

Mathieu C, Fabi B, Lacoursiére R, Raymond L. The role of supervisory
behavior, job satisfaction and organizational commitment on
employee turnover. ] Manage Organ. 2016;22(01):113-29. DOIL:
10.1017/jmo.2015.25

Yeh SCJ, Yuan KS, Chen SHS, Lo YY, Chou HC, Huang S, et al.
The moderating effect of leadership on the relationship between
personality and performance. ] Nurs Manage. 2016;24(7):869-83.
Borgmann L, Rowold J, Bormann KC. Integrating leadership
research: a meta-analytical test of Yukl’s meta-categories of leadership.
Personnel Rev. 2016;45(6):1340-66.

Duygulu S, Hicdurmaz D, Akyar I. Nursing students’ leadership and
emotional intelligence in Turkey. ] Nurs Educ. 2011;50(5):281-S.
DOI: 10.3928/01484834-20110130-07 PMID: 21323258
Esteves T, Pereira Lopes M. Leading to Crafting: The Relation
Between Leadership Perception and Nurses’ Job Crafting. West ] Nurs
Res. 2016. DOIL: 10.1177/0193945916659507 PMID: 27432346
Ramey JW. The relationship between leadership styles of nurse
managers and staff nurse job satisfaction in hospital settings: Marshall
University; 2002.

Dadghar H, Gholamalinejad F, Ashoori J, Arabsalari Z. [The
relationship leadership styles, organizational commitment and
happiness with job satisfaction of nursing]. Sci ] HAmadan Nurs
Midwife Fac. 2015;23(2):5-14.

Vaismoradi M, Griffiths P, Turunen H, Jordan S. Transformational
leadership in nursing and medication safety education: a discussion
paper. ] Nurs Manag. 2016;24(7):970-80. DOI: 10.1111/jonm.12387
PMID: 27144805



http://www.ncbi.nlm.nih.gov/pubmed/14986508
http://dx.doi.org/10.1016/j.jen.2007.08.020
http://dx.doi.org/10.1016/j.jen.2007.08.020
http://www.ncbi.nlm.nih.gov/pubmed/18804712
http://dx.doi.org/10.1186/1472-6963-11-327
http://www.ncbi.nlm.nih.gov/pubmed/22123029
http://dx.doi.org/10.5958/2249-7323.2016.00009.2
http://dx.doi.org/10.5958/2249-7323.2016.00009.2
http://dx.doi.org/10.3200/GENP.135.3.228-240
http://www.ncbi.nlm.nih.gov/pubmed/18649490
http://www.ncbi.nlm.nih.gov/pubmed/18649490
http://dx.doi.org/10.1002/per.461
http://dx.doi.org/10.1017/jmo.2015.25
http://dx.doi.org/10.1017/jmo.2015.25
http://dx.doi.org/10.3928/01484834-20110130-07
http://www.ncbi.nlm.nih.gov/pubmed/21323258
http://dx.doi.org/10.1177/0193945916659507
http://www.ncbi.nlm.nih.gov/pubmed/27432346
http://dx.doi.org/10.1111/jonm.12387
http://www.ncbi.nlm.nih.gov/pubmed/27144805

Scientific Journal of Hamadan Nursing & Midwifery Faculty Original Article

Volume 25, No. 1, Spring 2017

DOI: 10.21859/nmj-25018

The Relationship Between Nurse Managers' Lead-
ership Styles and Procrastination in Nursing Staff
in Isfahan Social Welfare Hospitals

Behrooz Rezaei "', Mohammad Hossein Yarmohammadian 2,
Hossein Mahmoodzadeh Ardakani 3

! Assistant Professor, Nursing & Midwifery School, Islamic Azad University, Falavar-
jan Branch, Isfahan, Iran

? Professor, Health Management and Economic Research Center, Isfahan University of
Medical Sciences, Isfahan, Iran

? Faculty Member, Nursing & Midwifery School, Islamic Azad University, Falavarjan
Branch, Isfahan, Iran

* Corresponding author: Behrooz Rezaei, Assistant Professor, Department of Nursing,
School of Nursing and Midwifery, Islamic Azad University, Falavarjan Branch, Isfah-
an, Iran. E-mail: beh.rezaei@gmail.com

Received: 19.08.2016
Accepted: 23.09.2016

Keywords:
Procrastination
Leadership

Nurse Administrators
Hospital Nursing Staff

How to Cite this Article:

Rezaei B, Yarmohammadian M
H, Mahmoodzadeh Ardakani H.
The Relationship Between Nurse
Managers' Leadership Styles and
Procrastination in Nursing Staff
in Isfahan Social Welfare Hospi-
tals. Sci ] Hamadan Nurs Midwife-
ry Fac. 2016;25(1):60-68.DOL:
10.21859/nmj-25018

© 2017 Scientific Journal of Hamadan
Nursing & Midwifery Faculty

Abstract

Introduction: Nursing leadership style is effective in the successful and timely perfor-
mance of nursing care. Besides, nurses' procrastination will have high casualties and finan-
cial costs. This study aimed to determine the relationship between staff procrastination and
nurse managers' leadership styles.

Methods: This was a descriptive correlational study conducted at social welfare hospitals
in 2013. The study population consisted of employees (n = 950) and managers (n = 70) of
nursing and midwifery departments. All the managers and 290 employees were randomly
selected by stratified method. Data were collected by demographic, organizational pro-
crastination and Bardenz-Metzkas leadership style (LBDQ) questionnaires, of which the
validity and reliability had been confirmed. Data were analyzed with correlation coefhicient
at 0.0S significance level.

Results: Most of the managers had average task-oriented and people-oriented leadership
styles, but the focus of the executers on task-oriented leadership style was greater. The staff
had low procrastination (52.46 + 12.99). People-oriented style of the managers had weak
inverse correlation with procrastination scale (r = -0.176) and inefficiency subscale (r =
-0.191) of the nursing staff; also, task-oriented leadership style had a weak inverse cor-
relation with subscale of abomination from task performance (r = -0.110) in staff, but the
relationships was not significant.

Conclusions: Lack of procrastination in nursing and midwifery staff is a positive phenom-
enon that affects the performance of the organization. Due to the lack of relationship be-
tween leadership style and procrastination, future researches in larger extent is proposed.



