Original Article | Avicenna J Nurs Midwifery Care. 2019; 27(3): 156-162

Avicenna Journal of Nursing and Midwifery Care - ISSN 2676-5748

The Relationship Between Organizational jJustice and Nurses’ Job Embeddedness in

Teaching Hospitals

Fatemeh Rakhshani Zabol!, Omolbanin Akbari**, Seyyed Abolfazl Vagharseyyedin?®,

Zahra Farajzadeh*

1. MSc in Health Education & Promotion, Social Determinant of Health Research Center, School of Health,
Birjand University of Medical Sciences, Birjand, Iran

2. Instructor, Department of Nursing, Zahedan Branch, Islamic Azad University, Zahedan, Iran

3. Associate Professor, Department of Nursing, Faculty of Nursing and Midwifery, Birjand University of
Medical Sciences, Birjand, Iran

4. Instructor, Department of Nursing Management, Faculty of Nursing and Midwifery, Birjand University of
Medical Sciences, Birjand, Iran

Abstract

Article Info
Received: 2018/05/19
Accepted: 2018/10/24

Published Online: 2019/07/23

DOI: 10.30699/ajnmc.27.3.156

Original Article

Use your device to scan and
read the article online

Introduction: Severe nurse shortages and their turnover have made researchers fo-
cused on identifying the factors affecting the retention of nurses and relationships be-
tween these factors. The aim of this study was to investigate the relationship between
organizational justice and Nurses’ job embeddedness in Teaching Hospitals.

Methods: In this descriptive-analytical study, data was collected from 215 nurs-
es working in two educational hospitals in city of Birjand who were selected by
stratified random sampling. Crossley et al Global Job Embeddedness Scale and Nie-
hoff and Moorman’s Organizational Justice Scales were used to measure the studied
variables. Data was analyzed by SPSS 16 using independent t-test, one way ANO-
VA, Tukey’s post-hoc test, Pearson’s correlation coefficient and multiple regression
analysis at a significance level less than 0.05.

Results: Based on the results, the level of job embeddedness of nurses was higher
than the average (3.05+1.07), and men had more embeddedness than women. In this
study, from dimensions of organizational justice, the dimensions of interactional
justice showed the highest correlation with job embeddedness. Multiple regression
analysis showed that interactional justice and distributive justice predicted 34.6% of
changes in job embeddedness (F=37.20, P<0.001), and interactional justice was a
better predictor of job embeddedness compared to distributive justice.

Conclusion: The results demonstrated the necessity of implementing programs
to improve the Nurses’ job embeddedness, especially female nurses, through in-
creasing the perceived organizational justice, especially the dimensions of interac-
tional justice and distributive justice.
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