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professional life of nurses working in Ayatollah Khatami Hospital in Khatam City,
Yazd, Iran, in 2021.

Materials and Methods: In this descriptive-cross-sectional research, the study
population and research sample were the same. Accordingly, 103 nurses working in
Ayatollah Khatami Hospital affiliated with Shahid Sadoughi University of Medical
Sciences, Yazd, central Iran, were included in the study by census method. The data
collectiontoolswere questionnaires of demographic information, professional quality
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Nursing, School of Medical of life, and Nurses Professional Values Scale-Revised. Data analysis was performed
Sciences, Yazd Branch, using descriptive and inferential statistics in SPSS (version 21).

Islamic Azad University, Results: The average score of professional values was 105.91+13.38. Among the
Yazd, Iran dimensions of quality of professional life, the highest and lowest mean values were

related to the burnout dimension (36.06+5.50) and the secondary traumatic stress
dimension (21.30+3.46), respectively. There was an inverse and significant
statistical relationship between secondary traumatic stress and professional values
(r=-0.175, P=0.03). There was no significant relationship between the two
dimensions of job burnout and compassion fatigue with professional values. The
regression analysis showed that professional values can be considered a predictor
of secondary traumatic stress.

Conclusion: Based on the results, nurses who provided care based on professional
values had a lower level of secondary traumatic stress. Therefore, nursing managers
should strive to promote awareness of professional values and provide necessary
working conditions to reduce secondary traumatic stress in nurses.
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Extended Abstract

Background and Objective

The quality of professional life of nurses affects their
health status as well as the effectiveness and quality of
their care. Nurses who have a higher quality of
professional life, have higher levels of professional
identity, performance, and commitment to work.
Professional values provide guidance for ethical
behavior in order to provide safe care and patient
safety. Values can play an important role in the quality
of the professional life of nurses by motivating them to
deal with ethical issues and guiding the way they
interact with patients and colleagues. Culture is a very
important factor in choosing the type of professional
values among nurses, and their awareness of
professional values provides a basis for decision-
making and affects the quality of clinical care and job
satisfaction. In this regard, this study aimed to
determine the role of professional values the quality of
professional life of nurses working in Ayatollah
Khatami Hospital in Khatam City, Iran in 2021.
Materials and Methods

In this cross-sectional descriptive research, the
population and research sample were the same.
Accordingly, all the nurses working in Ayatollah
Khatami Hospital who met the inclusion criteria were
included in the study based on census method. The
inclusion criteria were: B.Sc. of nursing or higher
degrees, at least one year of clinical work experience,
and employment in inpatient departments (direct
patient care). In addition to the demographic
information questionnaire, the data were collected
through the quesionnaire of Professional Quality of
Life and Nurses Professional Values Scale-Revised
which are a valid and reliable tools. Data analysis was
performed in SPSS software (version 21). The P values
of less than 0.05 were considered statistically
significant. Descriptive statistics (tables and numerical
indices) were used to describe the data, and inferential
statistics (one-way analysis of variance, independent t-
test, Pearson correlation, and regression) were used to
determine the relationships between variables.

Results

In total, 103 nurses of Ayatollah Khatami Hospital
participated in this study. The mean score of
professional values was 105.91+13.38. The dimensions
of professionalism, pragmatism, trust, justice, and care
had the highest scores of professional values in that
order. Among the dimensions of the quality of
professional life, the highest mean value belonged to
the job burnout dimension (36.06+5.50) and the lowest

mean value belonged to the secondary traumatic stress
dimension (21.30£3.46). The relationship of the two
dimensions of job burnout and compassion fatigue with
professional values was not significant; however, there
was an inverse and significant statistical relationship
between secondary traumatic stress and professional
values (P=0.03, r=0.175).

In order to investigate the role of professional values
and demographic variables (as predictor variables) in
the quality of professional life (as a dependent
variable), linear regression analysis was used
simultaneously. Of course, among the dimensions of
the quality of professional life, secondary traumatic
stress, which had a significant relationship with
professional values, and among the demographic
variables, significant factors (marital status, work
experince, and employment status) were included in the
regression analysis. The results showed that the multiple
correlation coefficient (R) and the squared coefficient
(R2) values were 0.337 and 0.113, respectively. The
results of variance analysis (P=0.0023, F (7,133)=2.428)
showed that this R2 value was significant and
professional values can be considered predictors of
secondary traumatic stress (P=0.038).

Conclusion

Among the dimensions of quality of professional life,
compassion fatigue and secondary traumatic stress had
the highest and lowest averages, respectively. These
results were consistent with those of some studies and
inconsistent with others. Inconsistencies with the
results of some studies can be caused by different
nursing professional laws and workloads in various
countries. The highest and lowest mean professional
values  belonged to the  dimensions  of
professionalization and care, respectively. The care
dimension includes items, such as respecting the moral
and legal rights of the patient, non-participation in care
that is in conflict with professional values, and acting
as the advocate of the patient, which are the most basic
values and obligations of nurses in their code of
conduct. Therefore, according to the results of the
present study, nurturing a caring attitude in nurses is
important and should be considered. Nurses who
provided care based on professional values had lower
levels of secondary traumatic stress; accordingly,
secondary traumatic stress can be predicted by
professional values. Nurses with a high level of
professional values usually have other resources, such
as self-esteem, self-confidence, spirituality, and self-
efficacy, which can help reduce secondary traumatic
stress. Therefore, nursing managers should try to
reduce secondary traumatic stress in nurses by
improving their awareness of professional values and
provision of the necessary working conditions required
to provide care based on professional values.
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