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Abstract

Background and Objective: Organizational commitment of employees is one of the
important variables in the effectiveness of organizations. One of the effective factors
of nurses' organizational commitment is the organizational culture of health
centers. The present study aimed to investigate the correlation between the
organizational culture and organizational commitment of nurses at Hamadan
University of Medical Sciences.

Materials and Methods: This descriptive correlational study was conducted based
on an analytical design. The statistical population included all nursing staff working
in the educational and medical centers of Hamadan. The sample size was
calculated at 257 nurses. Data were collected using the Denison Organizational
Culture Standard Questionnaire and the Meyer and Allen Standard Organizational
Commitment Questionnaire. In this study, SPSS software (version 16) was used for
data analysis, and a p-value less than 0.05 was considered statistically significant.
Results: Based on the results, the organizational culture showed a significant
correlation with organizational commitment (P <0.001,r = 0.56) and its
dimensions, including emotional commitment (P<0.001, r =0.5), continuous
commitment (P <0.001, r =0.4), and normative commitment (P <0.001, r =0.38).
Moreover, the organizational commitment had a significant relationship with the
dimensions of organizational culture, including involvement in work (P <0.001, r
=0.48), adaptability (P <0.001, r =0.52), compatibility (P <0.001, r =0.5), and
mission (P = 0.001, r =0.5).

Conclusion: As evidenced by the obtained results, there was a correlation between
organizational culture and dimensions of organizational commitment of nurses.
Therefore, it is suggested that managers make wise decisions to promote
organizational culture and organizational commitment in medical centers.
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Extended Abstract

Background and Objective

Organizational culture refers to the basic values,
beliefs, and principles that serve as a solid foundation
for the management system. Moreover, values, beliefs,
and the management system strengthen those basic
principles. Organizational culture defines the proper
way to behave within the organization. Paying attention
to culture as the starting point of change leads to
development based on the identity, as well as moral and
spiritual values, of organizations.

A strong and innovative culture in a dynamic environment
can be of great help to organizational forces in the
achievement of their goals. Organizational culture plays a
significant role in the greater effectiveness of
organizations. In the absence of proper organizational
culture, employees are less committed and look for
opportunities to leave their jobs. If there do not find such
opportunities, they try to mentally or physically detach
themselves from their work environment.

Therefore, organizational commitment is an important
attitude in evaluating employees' intention to leave work
and the level of overall participation of employees in the
organization. Employees' organizational commitment is
one of the important variables in the effectiveness of
organizations. One of the effective factors in nurses'
organizational commitment is the organizational culture
of health and treatment centers. In light of the
aforementioned issues, the present study aimed to assess
the correlation between the organizational culture and
organizational commitment of nurses in medical centers
affiliated to Hamedan University of Medical Sciences.
Materials and Methods

In this descriptive, analytical, and correlational study, the
statistical population included all the nursing staff of

educational and medical centers in Hamedan. The sample
size was calculated at 257 nurses. The data collection tools
were two standard questionnaires: the Organizational
Culture Assessment Questionnaire and Organizational
Commitment Questionnaire. The relationship among the
variables and their impact was investigated using central
indicators, dispersion, and Pearson's correlation
coefficient. In this study, S.P.S.S. software (version 22)
was used for data analysis, and a p-value less than 0.05
was considered statistically significant.

Results

Based on the results, the organizational culture showed
a significant correlation with organizational commit-
ment (P <0.001,r = 0.56) and its dimensions, including
emotional commitment (P<0.001, r =0.5), continuous
commitment (P <0.001, r =0.4), and normative
commitment (P <0.001, r =0.38). Moreover, the
organizational commitment had a significant
relationship with the dimensions of organizational
culture, including involvement in work (P <0.001, r
=0.48), adaptability (P <0.001, r =0.52), compatibility
(P <0.001, r =0.5), and mission (P = 0.001, r =0.5).
Conclusion

There was a correlation between organizational culture
and dimensions of organizational commitment of
clinical nurses. Emotional commitment, continuous
commitment, and normative commitment increase with
a rise in organizational culture. Organizational culture
and all its dimensions are an effective factor in the
enhancement of the organizational commitment of
nursing staff. It is suggested to improve organizational
culture in order to increase the organizational
commitment of nurses. Therefore, it is recommended
that managers make wise decisions to improve
organizational culture and organizational commitment
in medical centers.
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